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ARTICLE INFO  ABSTRACT 
 
 

Introduction: The information of stress’s factors among the salaried employee of the NECO 
have never been determined. Objective: the goals of this survey are to establish the tie between 
the stress’s factors and the professional category and to study the potential connection between 
anxiety/depression and the practice of APS. Method: It was a Cross-sectional study. We surveyed 
100 employees (63 men and 37 women) using a questionnaire of Karasek and the HAD scale. 
Results: The results showed a relation between the decisional latitude (p = 0,001), the social 
support (p = 0, 02) and the professional category (workers and middle class). As, a meaningful 
association has been returned between the APS practice and the scores of depression and anxiety 
(p = 0.000). Conclusion: The study showed an unequal distribution of the factors of stress of 
Karasek according to the professional category of these salaried employee. The practice of APS 
can permit to reduce the levels of anxiety and depression. These analysis reveal that professional 
stress is a reality for these salaried and must be addressed. 
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INTRODUCTION 
 

Considered a secondary sector, formal private companies 
contribute 21.7% of Burkina Faso’s economic volume 
(Yaméogo, 2009). They are the engine of development 
because they employ a critical mass of the working population 
(SCADD, 2011). One such company, NECO, Burkina Faso’s 
national electricity company, employs more than 1,000 
salaried workers. It is regarded as a dynamic private company, 
ranking fifth of the 20 top companies in Burkina Faso, 
according to the National Institute of Statistics and 
Demography (INSD, 2011), and thus contributes to job 
creation, given the government’s limited capacity to generate 
sufficient jobs in number and quality; it also hires from among 
new graduates (INSD, 2011).   
 

*Corresponding author: NANA, Brigitte, 
Institut des Sciences du Sport et du Développement Humain (ISSDH) / 
Université Joseph Ki- Zerbo, Burkina Faso 

 
 
 

However, NECO’s transition to a state company has created 
numerous issues among salaried employees, both executives 
and workers alike. Executives experience pressure from 
political authorities because of an electric grid failure, lack of 
sufficient coverage, or dependence on neighboring countries 
(such as Ghana or the Ivory Coast). Upper class, middle class 
and lower class workers face serious occupational hazards 
(e.g., exposure to gases and chemical products, overwhelming 
job requirements and workload, excessive noise in the 
powerhouses, etc.). Not only are employees under pressure to 
meet their key metrics, but they also frequently work overtime, 
putting in far more than the recommended eight-hour workday. 
Notably, as in many countries sub-Saharan region, the majority 
of the workers in Burkina Faso are under a temporary 
employment contract with competitive wages, bonuses, and 
low-paid (BAF, OECD, UNDP, CEA, 2012). Aggravating 
these various constraints is the unemployment rate estimated at 
more than 6.6% of the working population (INSD, 2015). In 
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the academic literature, these different constraints in the 
professional environment are called psychosocial risks and 
vary according to socio-professional category. Lang et al. 
(1995, 1997) reported that these are the low and middle class 
workers who present the highest risks. For Niedhammer et al. 
(2001), salaried employees in the lowest professional 
categories (low workers and middle class workers) are exposed 
to negative psychosocial conditions more frequently through 
unfavorable work. These authors add that psychosocial factors, 
namely psychological demand, decisional latitude, and social 
support, increase with socio-professional category (working 
class, middle class and upper class). Thus, the situation is 
considered very risky from a health perspective and, according 
to Karasek, the combination of strong demand and weak 
latitude occurs more frequently for supervisors than for 
executives, and even more frequently for front-line workers 
(Niedhammer et al., 2001).  Literature on psychosocial risks at 
work has abounded since Karasek published his survey in 
1979 (Niedhammer et al., 1998). Indeed, the psychosocial 
risks at work include all the risks that threaten the physical and 
mental well-being of salaried employees, which affects 
companies’ output. Epidemiological research by Karasek and 
other authors has conceptualized work-related stress, the main 
psychosocial risk, as a state of tension between what is 
required of a worker and the resources that worker possesses. 
Karasek’s model, first published in 1979 and developed further 
throughout the 1980s (Karasek& Theorell, 1990), relies on a 
validated questionnaire (Niedhammer et al., 2001) to identify 
three types of stress factors: (a) psychological demand, 
designated as psychological load, which is associated with the 
constraints bound to a task’s execution (quantity, complexity, 
time constraint, etc.); (b) decisional latitude, defined as the 
control one has over one’s work (i.e., the autonomy with 
which one organizes tasks and makes decisions), the ability to 
use one’s expertise and qualifications, and the capacity to 
develop new expertise; and (c) social support, which Karasek 
added after subsequent research and which includes the 
support of the company hierarchy and one’s colleagues 
(Langevin et al., 2011).  
 
For Karasek, the combination of strong psychological demand 
and weak decision-making latitude led to a socio-emotional 
distress situation (Niedhammer et al., 2001) that could be 
worsened by lack of social support. Subsequently, Karasek set 
forth two concepts of strain: job strain and iso-strain. Job strain 
occurs in a work situation that combines strong psychological 
demand and weak decisional latitude, whereas iso-strain 
integrates psychological strong demand, weak decisional 
latitude, and lack of social support (Niedhammer et al., 2001). 
Referring to Karasek’s interactionist model, Kivimaki et al. 
(2012) asserted that the stress factors of heavy work 
requirements and weak control may lead to increased 
cardiovascular mortality. That is, heavy job strain and a lack of 
balance between effort and reward may increase the risk of 
cardiovascular mortality. Focusing on the impact of stress on 
salaried employees’ health, numerous authors have shown that 
prolonged exposure to professional stress frequently leads to 
nervous breakdown, anxiety, and other behavioral and mental 
disorders (Chouanière et al., 2003; Chouanière et al., 2013, p. 
3; Grebot, 2008). Similarly, Bellinghausen and Valiant (2008) 
and Leruse et al. (2004) showed that people exposed to stress 
factors experience negative symptoms and reactions such as 
anguish, depression, or fatigue; crying or nervous fits; and 
other behaviors that may lead to social isolation and, 
potentially, suicide. In their survey on Moroccan taxi drivers, 

Berraho et al. (2006) found that 73% of the drivers reported 
symptoms of anxiety and fretfulness and that 80% reported 
headaches and the sensation of being ill at ease. Brun and 
Martel (2003) listed various negative reactions of stressed 
workers: depressed mood, despair, boredom, anxiety, and 
fretfulness. In addition, whether stress is acute (unforeseeable, 
single-instance, and intense) or chronic (repeated or ongoing), 
its consequences require a mixed treatment plan (medicinal, 
psychological, and physical). Baert and Dufour (2007) 
affirmed that there is a plethora of hold methods in charge of 
the consequences of the professional stress that must 
necessarily integrate to the sittings of physical exercise 
practice. Various research has supported the effects of physical 
exercise on psychological wellness. For example, Scully et al. 
(1998) found direct links between a lack of physical exercise 
and higher instances of depression, anxiety, and stress. Their 
research also revealed that physical exercise has a positive 
influence on depression. In particular, these authors found that 
aerobic exercise reduces psychological stress and that such 
exercise can prevent stress altogether. More recently, Hassmen 
et al. (2000) indicated a logical association between 
psychological wellness and regular physical exercise.  
 
The current question of work-related stress is particularly 
important when companies are in the process of transition. 
Many factors currently explain the relationship between stress 
and work: long working hours, difficult working conditions, 
pressure, deadlines, precariousness of employment, and 
professional insecurity. These issues are not limited to a few 
developed countries; as economies worldwide grow and 
develop, work pressures increase and present additional 
challenges to the working population. Thus, previously 
considered primarily to be an Western problem, work-related 
stress now presents itself as a universal difficulty. The 
psychosocial risks of work-related stress and their 
consequences are recognized in the official spheres of African 
countries. However, despite acknowledging the importance of 
the issue, there is a lack of empirical data in this context. 
Unlike data for Western countries, data in developing 
countries on stress as a main psychosocial risk is still 
unavailable due to a lack studies of big scientific ranges 
(because stress problematic is underestimated)  (Houtman et 
al., 2008). Nevertheless, some research results permit us to 
note that the phenomenon of stress at work remains very much 
a reality, especially in African government administrations and 
state companies. For instance, among Moroccan taxi drivers, 
Berraho et al. (2006) recorded that 36% experience 
professional stress. They identified cognitive, mood, anxiety, 
and sleep disorders as serious consequences of stress in this 
population.  
 
Among Congolese textile workers, Kitronza and Mairiaux 
(2015) calculated a prevalence of professional stress of 28% 
according to the Karasek model and 22% according to the 
Siegrist model. Moreover, among salaried employees in 
Morocco, Benraiss et al. (2000) demonstrated that the 
limitations of career evolution or career limitations themselves 
were important sources of work-related stress. Additionally, 
interviews with hypertensive subjects among workers in the 
autonomous harbor of Abidjan revealed stress and worry 
(Koffi et al. 2001). Gombet et al. (2007) found that 
professional stress and lack of regular physical activity were 
correlated in 70% and 60% of hypertensive bank agents in 
Brazzaville, the capital of the Republic of Congo. The risk of 
hypertension doubles when associated with a work 
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environment that combines more intensive psychological 
requirements with weak decisional latitude (Taleb et al., 
2003).  Furthermore, in Burkina Faso, Zagré (2007) found a 
prevalence of professional stress of 38.8% among the salaried 
employees of the Society of Public Transportation of 
Ouagadougou (SPTO). An estimated 20% of salaried 
employees experienced “high” work-related stress, and an 
estimated 6.7% experienced “very high” stress. Sawadogo 
(2009) identified stress as the fourth most negative effect of 
work experienced by the salaried employees of Yalagdo 
OUEDRAOGO Teaching Hospital, with a prevalence of 
18.54%, after back pain, fatigue. These results show that 
professional stress is a lived reality for Burkinabe salaried 
employees.  Against this backdrop, the questions of how stress 
factors are related to one’s professional category and how 
physical exercise affects symptoms of stress among NECO 
employees in Ougadougou are both worth investigating. The 
objective of this survey is to explore how the stress factors 
Karasek identified are linked to different professional 
categories and then to investigate potential correlations 
between the stress symptoms of anxiety and depression and the 
level of physical exercise among salaried NECO employees.  
 

MATERIALS AND METHODS 
 
This Cross-sectional study with descriptive aiming has been 
achieved in the city of Ouagadougou. The population surveyed 
consisted of the salaried employees of NECO. Using a 
sampling technique based on Schwartz’s (1976) formula, the 
sample comprised 100 salaried employees with an average age 
of 34 years ± 8 = б with extremes of 20 years and 60 years. 
The survey was distributed in 17 workplaces to 32 agents of 
mastery and 51 agents of execution, of whom 63 were men and 
37 were women. As for physical exercise, one counted 38 
practitioners against 62 non practitioners.  A French version of 
the Karasek questionnaire on psychosocial stress factors was 
validated with a total of 26 items, of which nine related to 
demand, nine to decisional latitude, and eight to social support. 
The scores of the three scales (decisional latitude, 
psychological demand, and social support) were constructed 
according to Karasek’s (1985) recommendations. They are 
interpreted as follows: a salaried employee whose 
psychological demand score is greater than or equal to 21 
experiences strong psychological demand, whereas an 
employee whose decisional latitude score is less than or equal 
to 70 has weak decisional latitude. A salaried employee whose 
psychological demand score is greater than or equal to 21 and 
whose decisional latitude score is less than or equal to 70 
therefore suffers from job strain, whereas an employee who 
experiences job strain and whose social support score is less 
than 24 suffers from iso-strain. The authors used Zigmond and 
Znaith’s (1983) HAD scale, which measures the impact of 
stress on employee health, to evaluate symptoms of anxiety 
and depression according to the following scoring:    
 

 0 to 7: absence of anxiety and depressive disorders   
 8 to 10: anxiety and/or depressive disorder suspected  
 11 to 21: anxiety and/or depressive disorder 

demonstrated. 
 

The researchers used Excel and SPSS Statistics v. 21 to 
complete the statistical analyses. Responses were analyzed 
according to sex, professional category, and presentation of 
anxiety and depression symptoms, using the χ2 test. The 
analyses involved (a) comparing men’s and women’s average 

scores for psychological demand, decisional latitude, and 
social support; (b)  comparing average scores for Karasek’s 
stress factors among different professional categories; and (c) 
comparing the anxiety/depression scores of those who 
exercised regularly with those who did not.  
 

RESULTS 
 
Table 1 presents the distribution of the survey sample 
according to kind, professional category, and engagement in 
physical exercise.  
 

Table 1. Distribution of Survey Population 
 

 Men N = 63 Women N= 37 

Feature n % n % 
Upper class 11 17,50 6 16,20 
Middle class 20 31,70 12 32,40 
Lower class 32 50,80 19 51,40 
Practicing APS 32 32% 31 31% 
No Practicing APS 6 6% 31 31% 

 
Table 2. Score Averages of Karasek Stress Factors According to 

Kind and Professional Category 
 

 
latitude 
decisional  

Psychological 
demand 

social 
support 

Type    
Men 63,74 25,52 22,10 
Women 59,55 26,24 22,75 
 p = 0,014 ns ns 
Professional Category    
Middle class 63,37 25,64 21,05 
Lower class 59,88 26,15 22,45 
 p = 0,001*** ns p = 0,02* 

Note: not significant; ***: significant to p < 0.001; *: significant to p < 0.05 

 
Table 2 reveals the distribution of the averages of the scores of 
Karasek’s three factors according to kind and professional 
category. It shows a statistically meaningful relationship 
between the decisional latitudes of men and women (p = 0.01). 
The women present the most unfavorable scores. Regarding 
the professional category, there is a statistically meaningful 
difference (p = 0.001; p = 0.02) between the settings and the 
workers with respect to the levels of decisional latitude and 
social support.  
 

Table 3. Distribution of Anxiety and Depression Scores vs. 
Practice of APS 

 

 Anxiety Depression Test of χ2 

Practicing APS 12,08 10,18 0,000 
No Practicing  APS 12,33 10,52 

        ***: significant to P < 0,001; *: significant to p < 0, 05 

 
According to Zigmond and Znaith’s (1983) analysis model, 
Table 3 indicates that the practitioners of APS scored better on 
anxiety and depression than non-practitioners (12.08 < 12.33; 
10.18 < 10.52, respectively). Applying the χ2 test to the 
different scores yields a meaningful difference between those 
who practice APS and those who do not. 
 

DISCUSSION 
 
The objectives of this study were to (a) explore links between 
stress factors identified by Karasek and different socio-
professional categories and (b) establish the relationship 
between physical exercise and the consequences of stress. The 
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results establish a relationship between the stress factors 
Karasek described and the professional categories and between 
the practice of APS and the consequences of stress. 
 
Karasek’s Stress Factors and Professional Categories: 
Stress factors are distributed unequally with respect to kind 
and professional category. Based on Karasek’s (1985) 
recommendations for score calculation, our survey sample 
demonstrated both job strain and iso-strain in that the 
calculated averages clearly showed on the one hand a strong 
psychological demand (25.52 for the men and 26.24 for the 
women, both greater than 21) with a weak decisional latitude 
(63.74 for men and 59.55 for the women, both clearly less than 
70), indicating job strain; and on the other hand, demonstrating 
weak social support (22.10 for the men and 22.75 for women, 
clearly lower than 24), indicating iso-strain. Regarding the 
strength of the link between the kind of stress and Karasek’s 
stress factors, Table 2 shows that, overall, the women 
demonstrated the most unfavorable stress factors. For two out 
the three studied factors (i.e., psychological demand, 
decisional latitude), the women presented scores that indicate 
more risk than did men (59.55, less than 70 and less than the 
men’s score of 63.73; and 26.24, greater than 21 and greater 
than the men’s score of 25.52). Niedhammer et al. (2007) 
showed that the prevalence of job strain was frequently higher 
for women than for men, as the women were exposed to a 
weaker decisional latitude and a stronger psychological 
demand. Moreover, a statistically meaningful difference 
appeared between the average women’s and men’s scores and 
the level of decisional latitude. These results suggest that the 
kind of stress and the stress factors are correlated because the 
women occupy the positions requiring the fewest 
qualifications and which are therefore the most subject to 
coercion (e.g., secretary). These results corroborate those of 
the SUMER 2002–2003 investigation, in which the women 
experienced stronger psychological demand than the men: 21.5 
for the men vs. 21.8 for the women (Guignon et al., 2003).  
 
For the SUMER 2002–2003 investigation analysis, the 
management of the animation research, studies, and statistics 
of France [DARES] (2008) showed that the women were more 
exposed to job strain than men, which presented a health risk. 
These results confirmed those of Niedhammer et al. (2007), 
which underlined meaningful differences between men and 
women, who were on average subject to stronger 
psychological demand and weaker decisional latitude. 
However, the analysis also show that the women’s average 
social support score (22.75) was slightly higher than that of the 
men (22.10), although the level of difference was not 
significant or meaningful. In their research, Niedhammer et al. 
(2007) also found no significant difference between the sexes 
regarding level of social support. Nevertheless, we can argue 
that in the context of Africa, and particularly that of Burkina 
Faso, women tend to be more interdependent between them in 
the services that the men. What testifies the less unfavorable 
score of the women testifies that of the men to the level of the 
social support according to the model of Karasek.  Moreover, 
the results show that professional category and stress factors 
are closely linked. Table 2 informs us that decisional latitude 
and social support at the level of the settings and the agents of 
execution are closely linked, with p = 0.001 and p = 0.02, 
respectively. These results corroborate those of Niedhammer et 
al. (2001), which showed that the salaried employees who 
belong to the lowest professional categories are more often 
exposed to psychosocial conditions resulting from unfavorable 

work and that psychological demand, decisional latitude, 
social support, and rewards increase with them. In 1995, Langs 
and his collaborators affirmed that these are the workers and 
the employees who presented the highest risks. On this topic, 
Roquelaure et al. (2007) found that employees who have little 
autonomy and control with regard to their work (weak 
decisional latitude) and who must answer to challenging 
requirements (strong psychological demand) have an increased 
risk of psychological distress and physical illness, particularly 
cardiovascular disease. Several authors have observed that 
psychological demand and decisional latitude increase with 
professional category (Niedhammer et al., 1998; Larocque et 
al. 1998; Schrijvers et al., 1998). These results correlate with 
ours because in our survey population, the agents of execution 
(workers) experienced stronger psychological demand (26.15) 
and weaker decisional latitude (59.88) than the executives. It is 
in this sense that Larocque et al. (1998) showed that the 
combination of strong work demand and weak latitude is more 
frequent for the lowest category of salaried employee. 
Likewise, Niedhammer et al. (2001) found fundamental 
differences between such professional category extremes as 
those of executives and workers relative to aspects of 
decisional latitude, such as autonomy and room to maneuver; 
and psychological demand, which includes temporal pressure, 
psychological load, and task complexity. These elements 
summarize the daily experience of salaried NECO employees, 
where all (both executives and workers) work under pressure 
(for the executives, pressure from the authorities; for the 
workers, task complexity and psychological pressure). 
Similarly, DARES (2008) emphasized that lower-tier workers 
are more affected by job strain than professionals with more 
qualifications because they have the least room to maneuver? 
However, professionals with fewer qualifications are generally 
confronted with less psychological demand than the executives 
(Rauquelaure et al., 2007).   
 
Work demands and latitude are not the only factors which 
affect workers psychologically. In Karasek’s model, social 
support refers to the social interactions at work that help 
individuals and that more frequently come from colleagues 
than from superiors. Social support plays an essential role in 
reducing stress because it curbs the negative effects of 
excessive workload requirements (Brun & Martel., 2003). 
Thus, although some American (Schwartz et al., 1988) and 
Swedish (Johnson & Flight, 1993) studies have confirmed that 
social support is similar for different professional levels, our 
results demonstrated the opposite: a meaningful difference 
emerged between the executives and the workers regarding 
level of social support. This could be explained by the 
management styles of different companies or contexts. In 
African companies, social support is considered essential to 
providing services in the workplace, and interactions between 
workers are critical to doing business. This social support is 
better structured among the salaried employees who occupy 
the bottom of the scale than among those higher in the 
hierarchy (21.05 among middle class vs. 22.45 among 
workers). Unlike Western companies, in Africa, the need for 
group membership and power, in particular, take priority over 
the realization for the salaried employee occupying the bottom 
of the scale. The salaried employees try above all to preserve 
their function while establishing good relationships with one 
another. Their contribution to the success of the enterprise and 
their self-realization has weak importance to the look of this 
worry (Dia, 1991). The population surveyed appears to work 
in a situation characterized by notable job strain and iso-strain. 
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This situation confirms that, overall, salaried employees at 
SONABEL experience anxiety and depression.  
 
Relationship between APS Practice and Consequences of 
Professional Stress: Regarding the potential links between the 
consequences of stress (e.g., anxiety and depression) and 
physical exercise, our results demonstrate that those who 
practice APS have better anxiety and depression scores than 
those who don’t exercise. The χ2 test yields a very meaningful 
difference between the scores of these two groups, which can 
be explained by the fact that APS reduces the negative effects 
of work-related stress on the health of NECO’s salaried 
employees. The practice of APS provides a feeling of well-
being and allows employees to bloom, while exerting a 
positive influence on the effects of stress. These results 
corroborated those of Shaijarernwana (2007), which showed 
that the practice of APS reduces stress and permits one to 
acquire benefits corresponding with emotional intelligence.  
Likewise, Graziani et al. (2001, p. 97) showed that people 
suffering from stress who engage in physical exercise can 
decrease the negative effects of that stress. In short, several 
authors have demonstrated the beneficial effects of physical 
exercise: Scully et al. (1998) and Hassmen et al. (2000) found 
direct links between physical exercise and reduction of 
depression and anxiety. These authors also emphasized that 
regular physical exercise reduces psychological stress and 
heightens psychological well-being.  
 
Conclusion 
 
A survey of salaried employees of NECO in Ouagadougou 
identified the three factors of stress described in Karasek’s 
model (weak decisional latitude, high psychological demand, 
and weak social support) as determinants of stress. It also 
highlighted considerable differences in exposure to stress 
factors between men and women and between professional 
categories. The determinants of stress vary according to 
professional category. Several studies have shown that the 
salaried employees who belong to the lowest professional 
categories are exposed to the most professional stress. 
Moreover, the survey showed a positive association between 
physical exercise and reduction of the consequences of stress 
(depression, anxiety) for salaried employees according to the 
HAD scale. These results may serve as the basis for future 
studies on managing work-related stress in Burkina Faso’s 
utility sector.  
 

REFERENCES 
 
Baert, Sylvain, Dufour, Yancy, 2007. Gérer stress et émotions 

en EPS :intérêts et apports de la préparation mentale  op 
cit LE SCANFF C. (2003). Les méthodes de base de la 
préparation mentale, In Manuel de Psychologie du sport, 
tome 2 : l’intervention auprès du sportif, p.65-118. 

BAF, OECD, UNDP, CEA 2012. Burkina Faso, note du pays, 
Perspectives    économiques en Afrique 
[www.africaneconomicoutlook.org.] 

Bellinghausen, L. and Vaillant, N. 2008. L'estimation d'une 
fonction de stress multi-items auto-déclarés. Edition, 
Institut Français d’Action sur le Stress, Université Paris V. 
Institut Catholique de Lille, LEM UMR 8179.  

Benraiss, L., Marbot, E., Perretti, J-M 2000. Etude de 
l’influence des plateaux de carrière sur la satisfaction des 
employés. Cas d’une PME marocaine. Centre d’Etudes et 

de Recherche sur les Organisations et la Gestion W.P. n° 
567. 

Berraho, M., Nejjari, C., Elrhazi, K., El Fakir, S., Tessier, J. F., 
Ouédraogo, N., … Raiss, N. 2006. Mesure du stress 
professionnel des chauffeurs de taxi à  Fès, Maroc. Santé 
Publique, 18(3), 375–387. https://doi.org/10.3917/ 
spub.063.0375 

Brun, J- P & Martel, J. 2003. Fascicule n°2: La santé 
psychologique, de la définition du problème aux solutions 
: les sources de stress au travail. Edition chaire en gestion 
de la santé et de la sécurité du travail dans les 
organisations de. Université Laval. 9807808-2-0. 23 P.  

Chouanière, D., Francois, M., Guillemy, N., Langevin, V., 
Pentecote, A., Ribert-Van De Weerdt, C., Weibel, L., & 
Graziella, D. 2003. Le point des connaissances sur le 
stress au travail. ED 5021, paru dans Travail et sécurité. 
Groupe Jussy : INRS.  

Chouanière. D., Francois, M., Guillemy, N., Langevin V., 
Pentecote A., Weerdt van De C., Weibel L., & Graziella 
D. 2013. Le point des connaissances sur le stress au 
travail. ED 5021 5e édition INRS mise à jour 2013.  

DARES 2008. Premières synthèses, les facteurs psychosociaux 
au travail, une évaluation par le questionnaire de karasek 
dans l’enquête sumer 2003, N’22.1 8pages 

Dia, A. 1991. Le management africain Mythe ou réalité. Revue 
internationale P.M.E., 4(1), 29–48. doi:10.7202/ 
1008024ar 

Gombet T.H., Kimbally-kaky, G., Ikama M. S., Ellenga 
Mbolla B. F. 2007. Hypertension artérielle et autres 
facteurs de risque cardiovasculaires en milieu 
professionnel brazzavillois. Médecine d'Afrique Noire, 
11(54), 545-548  

Graziani, p., Hautekèete, M., &Rusinek, S. 2001. Stress, 
anxiété et trouble de l’adaptation. Paris. Acanthe/ Masson. 
200p.  

Grebot, E. 2008. Stress et Burnout au travail: identifier, 
prévenir, guérir. Groupe Eyrolles : Editions d’organisation 
61, bd Saint-Germain 75240 Paris Cedex 05. 245p.  

Guignon N., Niedhammer, I. Sandret, N. 2003. Approche 
quantitative des facteurs Psychosociaux au travail, 
resultats du questionnaire de Karasek dans 
l’EnqueteSUMER (2002-2003).  

Hassmen P.; Koivula, Nathalie., & Uutela, Antti, 2000. 
Physical Exercise and Psychological Well-Being: A 
Population Study in Finland. Preventive Medicine 30, 17–
25; doi:10.1006/pmed.1999.0597  

Houtman. I., Jettinghoff., K., & Cedillo, L. 2008. 
Sensibilisation au stress professionnel dans les pays en 
développement : Un risque actuel dans un environnement 
de travail traditionnel. Informations à l’intention des 
employeurs et des représentants des travailleurs. Série n06. 
Protection de la santé des travailleurs. ISBN 978 92 4 
259165 1 ISSN 1729-3502.BIT, Genèse, Suisse : OMS. 

Institut National de la Statistique et de la Démographie [INSD] 
2011. Répertoire statistique des entreprises (rse). 
Direction des statistiques et des synthèses économiques, 
Service des statistiques d’entreprises et du commerce, 
Ouagadougou, Burkina Faso 22pages 

Institut National de la Statistique et de la Démographie [INSD] 
2015. Résultats de l'Enquête multisectorielle continue 
(EMC) 2014, Emploi et chômage, 37 pages. 

Johnson J.V., Stewart W.F., 1993. Measuring Work 
Organization Exposure Over the Life Course With a Job-
Exposure Matrix », Scand. J. Work Environ. 
Health,19(1)21-28. 

27702                                       International Journal of Development Research, Vol. 09, Issue, 05, pp. 27698-27703, May, 2019 
 



Karasek R. A 1985, Job content questionnaire and user’s 
guide, Lowell, University of Massachusetts Lowell, 
Department of Work Environment. 

Karasek R., Theorell T. 1990. Healthy Work, Stress, 
Productivity, and the reconstructionof working life. New 
York, Basic Books, 381 p 

Karasek, R. 1979. Job demands, job decision latitude, and 
mental strain: Implications for job redesign. 
Administrative Science Quaterly, 24, 285-308. 

Kitronza, P. L. and Mairiaux, P. 2015. Occupational Stress 
among Textile Workers in the Democratic Republic of 
Congo. Tropical Medicine and Health, 43(4), 223–31. 
https://doi.org/10.2149/tmh.2015-24 

Kivimaki, M., Nyberg, S. T., Batty, G. D., Fransson, E. I., 
Heikkili, K., Alfredsson, L., … Theorell, T. 2012. Job 
strain as a risk factor for coronary heart disease: A 
collaborative meta-analysis of individual participant data. 
The Lancet, 380(9852), 1491–1497. https://doi.org/ 
10.1016/S0140-6736(12)60994-5 

Koffi, N. M., Sally, S. J., Kouame, P., Silue, K., & Diarra, N. 
A. J. 2001. Facies de l’hypertension arterielle en milieu 
professionnel a Abidjan. Médecine d’Afrique Noire, 48(6), 
257–260. Retrieved from http://cat.inist.fr/ 
?aModele=afficheN&cpsidt=1056002 

Lang T., Ducimetière P., 1995. Premature cardiovascular 
mortality in France: divergent evolution between social 
categories from 1970 to 1990 », Int. J.Epidemiol., 24, 331-
339. 

Lang T., Ducimetière P., Arveiler D. et al. 1997. Incidence, 
case fatality, risk factors of acute coronary heart disease 
and occupational categories in men aged 30-59 in France, 
Int. J. Epidemiol., 26, 47-57. 

Langevin, V., François, M., Boini, S., & Riou, A. 2011. Les 
questionnaires dans la démarche de prévention du stress 
au travail. DMT, Inrs, Tc 134, 23–35. 

Larocque B., Brisson C., Blanchette C., 1998. Cohérence 
interne, validité factorielle et validité discriminante de la 
traduction française des échelles de demande 
psychologique et de latitude décisionnelle du Job Content 
Questionnaire de Karasek, Revue Épidémiologie. santé 
publique, 46, 371-381. « Les énigmes du travail », 
Sociologie du travail, 1994, hors-série XXXVI. 

Leruse, L., Di Martino, I., & Malaise, N. 2004. Le Stress au 
travail : facteurs de risques, Evaluation et Prévention. 
Service Public Fédéral (SPF) Emploi, Travail et 
Concertation sociale.88p.  

Niedhammer, I., Chastang, J.-F., Levy, D., David, S., & 
Degioanni, S. 2007. Exposition aux facteurs 
psychosociaux au travail du modèle de Karasek en 
France : étude méthodologique à l’aide de l’enquête 
nationale Sumer. Travailler, 17(1), 47. 
https://doi.org/10.3917/trav.017.0047 

Niedhammer, I., David, S., Bugel, I., & Chea, M. 2001. 
Catégorie socioprofessionnelle et exposition aux facteurs 
psychosociaux au travail dans une cohorte professionnelle. 
Travailler, 5, 23–45. https://doi.org/10.3917/trav.005. 
0023 

 
 
 
 
 
 
 

Niedhammer, I., Goldberg, M., Leclerc, A., David, S., Bugel, 
I., & Landre, M. 1998. Psychosocial work environment 
and cardiovascular risk factors in an occupational cohort 
in France, 93–100. 

Roquelaure, Y., Ha, C. Gohier, B. Dano, C. Touranchet, A. et 
al. 2007. Exposureto psychosocial stressors at work in the 
Pays de la Loire region in 2002]. Encéphale, Elsevier 
Masson, 33 (2), pp.160-8. <inserm-00226325. 

Sawadogo, W-H. 2009. Etude de la charge de travail des 
travailleurs de santé en milieu hospitalier : cas du centre 
hospitalier, Yaldogo Ouédraogo, Thèse de Doctorat en 
médecine de travail soutenu pour l’obtention du grade de 
Docteur en Médecine (Diplôme d’état) Université Ouaga 
1 Professeur Joseph Ki-Zerbo 86 pp 

Schrijvers C. T. M., Van De Mheen H. D., Stronks K., 
Mackenbach J. P. 1998. Socioeconomic inequalities in 
health in the working population: the contribution of 
working conditions, Int. J. Epidemiologie., 27, 1011-1018. 

Schwartz, G.J., Haycock, G.B., Edelmann ,C.M. J.r, Spitzer, A 
1976. A simple estimate of glomerular filtration rate in 
children derived from body length and plasma creatinine. 
Pediatrics (58). 259-263.  

Scully, D., Kremer J., Meade M. M., Graham R., &Katrin, D. 
1998. Physical exercise and psychological well-being: a 
critical review. Br J Sports Med, 32, 111–120.  

Shaijarenwana, P. 2007. Etude exploratoire des effets 
bénéfiques de la méditation sur le stress professionnel. 
Enquête auprès des pratiquants Boudhistes Zen en France. 
(Thèse de doctorat). Université Louis Pasteur Strasbourg 
I.  282p. 

Stratégie de Croissance Accélérée pour le Développement 
Durable [SCADD] 2011. Rapport Général, Burkina Faso, 
100 pages 

Taleb, A.,Brahim B.M., Benrezkallah., L., Benkalfat F. Z. 
2003. Exposition au bruit, environnement psychosocial et 
hypertension artérielle en milieu de travail, Archives des 
maladies professionnelles et de médecine du 
travail, 4 (64), 246-252. 

Yameogo K. I. 2009. Les moteurs de la croissance de 
l'économie burkinabè et sa vulnérabilité aux chocs 
extérieurs, mémoire pour l’obtention du diplôme 
Conseiller des affaires économiques Ecole Nationale 
d'Administration et de Magistrature (ENAM), 60 pages 

Zagré, S-A., 2007. Etude du stress en milieu professionnel : 
cas des salariés de la société de transport en commun de 
Ouagadougou, Burkina Faso, Thèse de Doctorat soutenu 
pour l’obtention du grade de Docteur en Médecine 
(Diplôme d’état) Université Ouaga 1 Professeur Joseph 
Ki-Zerbo. 96 pp. 

Zigmond A. S., & SnaithR. P. 1983. The Hospital Anxiety and 
Depression Scale, Acta Psychiatrica Scandinavica 6 (67) 
361–370. doi: 10.1111/j.1600-0447.1983.tb09716.x. 

 

 

******* 

27703     NANA, Brigitte et al. Exposure to psychological risk factors for 100 salaried employees of the national electricity company of Ouagadougou (Neco) 
 


